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Ai Face Recognition & Fingerprint
Time Attendance System
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Features:

* Infra-red optical system enables user
identification in poorly lit environment. @\

* Professional facial identification
algorithm and high speed fingerprint
verification.

* Cloud connection means we can using
NIGEN Web-based TMS to connect all
the outlets we have in any location
truly by internet connection.
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Our system is designed to accommodate businesses of any size, offering robust support for
(A multiple devices across various branches or outlets if you are using our JGEN Cloud Based
< :\\ TMS. Companies can:
N -Register unlimited devices, ensuring flexibility for growing operations.
M, -Assign devices to specific branches or outlets, enabling localized tracking and management.
w -Maintain centralized control while supporting decentralized operations.Monitor, update, and
manage devices independently or in bulk from a unified dashboard.
Specification : This functionality ensures scalability and ease of management for businesses operating across
multiple locations.
Face /D Card : 5000
Fingerprint / Palm + 10000 ] ]
Image Sensor . Special Sterio Dual Sensor

Face Recognition Distance : 0.5 ~ 2.5 meters

Face Recognition Speed : <0.2S —Forehead
Flash : 128MB SPI NAND Nose
Fingerprint Sensor : Slim Optical Sensor

Touch Screen LCD . 5inch HD IPS, Resolution 1280 x 720

Identification Mode : Face Recogpnition, Fingerprint and ID Card

Communication . Wifi, Ethernet, USB

Operation Temperature  : 0°C~45°C

Operation Humidity + 20%~80%

Power Supply : DC12V 1A

Dimensions : 155 x 133 x 25.5mm



Date Printed : 31/01/2013

MTR MOTOR SDN. BHD. Legend : Leave

LOW - Length Of Work WD - Whole Day

OT - Over Time HD - Half Day
UT - Under Time HD/HDL - Half
LT - Lates Day w/ Leave

ND - Night Differential

Note : *** All the computations below are

Daily Time Record for the period of 01/01/2013 to 30/01/2013 in hours and minutes format.
Employee No. : 12 Name: AL|] AHMAD Department: PRODUCTION
Date | Day | Check Break Check OverTime OoT OT  oT Others
LOW uT LT ; Remarks
In Out In Out In ‘ Out 15 20 3.0 Status ‘ Holidays

01 Tue | 7:48AM | 12:01PM | 1249PM | 5:55PM 08.00

02 Wed | 7:45AM | 12:12PM | 1250PM | 5:30PM | 6:00PM | 10:50PM | 08.00 | 04.50

03 Thu | 911AM | 12:00PM | 12:55PM | 530PM | 6:00PM | 2:01 AM 07.19 | 08.01 00.41

04 Fri 8:12AM | 12:01PM | 12:52PM | 3:30 PM 06.00 02.00

05 Sat | 8:01AM 1:32 PM 05.00

06 Sun Rest Day

07 Mon | 811PM | 12:01AM | 1256 AM | 6:00AM | 6:00AM | 6:11 AM 08.00 | 00.11 Change Night Shift

08 Tue | 856PM | 1:11AM | 1:57AM | 6:00AM | 6:00AM | 6:30 AM 08.00 | 00.30

09 Wed | 9:01PM | 12:01AM | 12:58 AM | 6:00AM | 6:00AM | 9:01AM 07.59 | 03.01 00.01

10 Thu | 859PM | 12:01AM | 1259AM | 3:00 AM 05.00 03.00

1 Fri 855PM | 1:01AM | 1:58AM | 6:00AM | 6:00AM | 6:30 AM 08.00 | 00.30

12 Sat | 830PM | 12:01AM | 12:55AM | 6:00AM | 6:00AM | 10:01AM | 08.00 | 04.01

13 Sun Rest Day

14 Mon | 801AM | 12:01PM | 12:55PM | 530PM | 6:00PM | 9:33PM 08.00 | 03.33

15 Tue | 811AM | 12:01PM | 1240PM | 5:30PM | 6:00PM | 9:40PM 08.00 | 03.40

16 Wed | 821AM | 12:01PM | 12:42PM | 5:42PM 08.00

17 Thu | 7:00AM | 12:01PM | 12:43PM | 530PM | 6:00PM | 7:43PM 08.00 | 01.43

18 Fri 7:30AM | 12:01PM | 1245PM | 5:30PM | 6:00PM | 11:45PM | 08.00 | 05.45

19 Sat | 6:35AM 1:33 PM 05.00

20 Sun | 8:06 AM 3:06 PM . 05.36 Rest Day

21 Mon | 811AM | 12:01PM | 12:55 PM 03.30 Half Day

22 Tue Absent

23 Wed Absent

24 Thu Absent

25 Fri Absent

26 Sat UP-WD

27 Sun Rest Day

28 Mon Absent

29 Tue Absent

30 Wed Absent

01 Thu

T OT A L
Length Of Work : 127.48 Over Time 1.5: 35.45 Rest Day : 4 Day Work : 17.5
Under Time : 5.00 Over Time 2.0 : 5.36 Leave : 1.0 Absences : 7.5
Lates : 0.42 Over Time 3.0 : 0.00 Special Holiday : 0.0 Legal Holiday : 0.0

| certify that the entries on this record, which were made by myself daily at the time of arrival at and departure from office are true and correct.

Employee's Signature Authorized Official

REMINDER : Failure to return within 5 days together with the required official documents will mean withholding of salaries of the
employee concern and the head of office/division.




